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Dear Participant, 

The Board of Trustees of the Northeast Carpenters Pension Fund is pleased to provide the enclosed 
updated Summary Plan Description (“SPD”) describing the benefits provided by the Northeast Carpenters 
Pension Fund, effective January 1, 2022.  The SPD includes some important benefit changes, notably, 
the change to a Variable Pension benefit effective January 1, 2022. 

The changes described below do not affect anyone currently collecting a pension, unless the 
pensioner returns to work on or after January 1, 2022.  If a pensioner returns to work on or after 
January 1, 2022, only the benefits earned on or after January 1, 2022 will be affected.   

What is changing? 

Beginning January 1, 2022, pension accruals will count towards a new Variable Pension benefit.  These 
new pension accruals will be adjusted annually based on the performance of the Plan’s investments in 
the prior year. If the plan’s investment returns are greater than 5%, the Variable Pension benefits will 
increase, subject to a maximum increase of 5%.  If the investment return is less than 5%, the Variable 
Pension benefits will be adjusted downward. A description of how the Variable Pension is calculated can 
be found on page 5 of the SPD. 

What stays the same? 

All contributions and accruals for work prior to January 1, 2022 are frozen (“Legacy Pension”). 

The accrual rate formula is not changing.  

The rules relating to service, vesting, retirement, survivor and disability benefits are not changing. 

Examples 

Specific examples of how the Variable Pension benefit affects Normal and Early Retirement Benefits can 
be found on pages 7 – 10 of the SPD.   

Additional examples can be found by visiting members.ncf.fund/plan-changes/ 

Conclusion  

The Trustees believe that the Northeast Carpenters Pension Plan plays an important role in your 
retirement security and are proud to be involved in its continued operation. Their primary goal is to be 
able to offer benefits to those who work in the industry for years to come.  By switching to the Variable 
Pension benefit now, from a position of strength, the Trustees are making a sustained effort to protect the 
Plan’s financial position and ensure the security of your benefits.    

As always, if you have any questions regarding this notice or any other matter relating to the Plan, please 
feel free to contact the Fund Office.    

Notice 

This notice is intended to satisfy the requirements of Section 204(h) of the Employee Retirement Income 
Security Act of 1974 (“ERISA”), as amended and Section 4980F of the Internal Revenue Code, as 
amended. This notice is intended only as a summary of the changes being made and does not describe 
all details of the Northeast Carpenters Pension Fund or its operation. In the event of a discrepancy 
between the information contained in this notice and the plan document, the terms of the plan document 
will always govern.  If you have any questions, please contact Pete Tonia, Executive Funds Director, at 
732-417-3900.  



  

 
 
 
 
 
 
 
 
The Board of Trustees is pleased to provide you with this Summary Plan Description ("SPD") for the 
Northeast Carpenters Pension Plan (the "Plan"). This SPD reflects the rules of the Plan as of January 1, 
2022. The Plan applies to Participants who earn an Hour of Service on or after January 1, 2022. 
Eligibility, pensions or benefits earned before January 1, 2022 are determined in accordance with the 
provisions of the Plan as of the date the Participant ceased Covered Employment. 
 
This SPD includes valuable information about your Plan, including: 
 

• when you can participate in the Plan; 
• what the requirements are for eligibility; 
• how the benefit amounts are determined; and 
• when you can receive a pension benefit. 

 
It is important that you understand how the Plan works. That is why we encourage you to read this SPD 
carefully and become familiar with the Plan and your rights under it. You should also share it with your 
family or other designated Beneficiaries, so that they are aware of your pension benefits, as well as any 
survivor benefit to which they may become entitled. Every effort has been made to provide you with a 
clear understanding and description of the Plan. Certain terms used in this SPD have specific meanings 
with respect to your pension benefits. These words are capitalized and are defined in Section 1. The 
words "you" and "your" refer to the Participant unless the context clearly provides otherwise. 
 
This SPD is intended to provide a general summary of the main provisions of the Plan. It is not a 
complete description of the Plan. A complete description of the Plan can only be found in the Plan 
document. In case of any conflict between the provisions of the Plan document and this SPD, the 
provisions of the Plan document will always control. This SPD is subject to the rules, regulations or 
procedures of the Plan in effect at the time a claim is made. 
 
The Board of Trustees has the power to interpret, apply, construe and amend the provisions of the Plan 
and make factual determinations regarding its construction, interpretation and application, and any 
decisions made by the Board of Trustees in good faith is binding upon Contributing Employers, 
Employees, Participants, Beneficiaries, and all other persons who may be involved or affected by the 
Plan. You will be notified of any material changes to this SPD as required by law. It is extremely important 
that you keep the Fund informed of any changes in your address, marital status or changes to your 
desired Beneficiary designation. This is your obligation and your benefits can be delayed if you fail to do 
so. 
 
Please remember that no one other than the Fund office can verify your plan of benefits. You should not 
rely on statements regarding benefits available under the Plan made by a Contributing Employer, Union 
agent, shop steward, supervisor or other Participants. 
 
If you have trouble understanding any part of this material or have any questions about your benefits, 
contact the Fund office, Monday through Friday. 
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SECTION 1 
DEFINITIONS 

 
Certain words have specific meanings with respect to the Plan. These words are capitalized throughout 
the SPD. 
 
Accrued Benefit means the amount of a Participant's monthly Regular Pension calculated at any point in 
time payable as of the Participant's Normal Retirement Date. The Accrued Benefit equals the sum of the 
Participant's Legacy Pension (if any) and the Participant's Variable Pension. Separate rules may apply to 
the Participant's Legacy Pension, as described in this SPD or in a prior SPD. 
 
Legacy Pension means any benefit accrued by a Participant as of December 31, 2021, including a 
Participant’s Pre-January 1, 2016 Accrued Benefit and a Participant’s Post-January 1, 2016 Accrued 
Benefit. 
 
Pre-January 1, 2016 Accrued Benefit means that portion of a Participant's Accrued Benefit that is 
determined based on Service earned before January 1, 2016 under the New Jersey plan in effect as of 
December 31, 2015. Except as otherwise herein, or required by applicable law, a Participant's Pre-
January 1, 2016 Accrued Benefit is governed by the terms of the plan in effect as of December 31, 2015. 
All Pre-January 1, 2016 benefits that are protected rights and features under Section 411(d)(6) of the 
Code will be preserved (including vesting, retirement eligibility and forms of benefit) with respect to the 
Pre-January 1, 2016 Accrued Benefit. No additional benefit will accrue with respect   to   Service   earned   
before January 1, 2016 (your Pre-January 1, 2016 Accrued Benefit), except that you will continue to 
accrue Post-January 1, 2016 Service for determining vesting and retirement eligibility with respect to both 
your Pre- and Post-January 1, 2016 Accrued Benefit. 
 
Post-January 1, 2016 Accrued Benefit means the portion of a Participant's Accrued Benefit that is 
determined based on Service earned between January 1, 2016 and December 31, 2021. 
 
Active Participant means a vested Participant who is credited with a total of at least 2,000 Hours of 
Service in the 5 Calendar Years immediately preceding his pension starting date ("Annuity Starting 
Date"), including the Calendar Year in which his Annuity Starting Date occurs (except if a Participant's 
Annuity Starting Date is January 1, then the Participant must be credited with a total of at least 2,000 
Hours of Service in the 5 full prior Calendar Years). 
 
Annuity Starting Date means the first day of the first month for which a pension benefit is payable from 
the Fund. 
 
Beneficiary means the person named by you on the applicable forms provided by the Fund and who is or 
may become entitled to benefits under the Plan. A designation of beneficiary will not be effective for any 
purpose unless and until it has been filed with the Fund. The Beneficiary on file as shown by the records 
of the Plan at the time of your death is conclusive as to the identity of the Beneficiary and payment made 
in accordance therewith will constitute a complete discharge of all obligations under the Plan. Effective for 
deaths on or after July 1, 2016, if no Beneficiary has been designated, or if your Beneficiary is not alive 
when you die, any death benefits payable on your behalf will be paid to your Surviving Spouse, or if none, 
to your estate. A Beneficiary may also be designated in an entered court order if the order contains a 
clear designation of rights to the Beneficiary. A Beneficiary designation in a court order meeting this 
requirement will govern over any prior or subsequent conflicting designation filed with the Fund. 
A Beneficiary may waive his or her rights as a Beneficiary under the Plan in an entered court order, 
provided that such order contains a clear waiver of rights. A waiver in a court order meeting this 
requirement will govern over a prior conflicting designation that has been filed with the Fund. If such 
waiver is on file with the Fund and no new designation has been made, the Fund will pay your benefits in 
accordance with the same procedures that apply to Participants who die without designating a 
Beneficiary, as described in the preceding paragraph. 
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Benefit Contributions means the portion of contributions that are considered for purposes of 
determining the amount of the Variable Pension beginning January 1, 2022.  For contributions made for 
Covered Employment performed on or after January 1, 2022, Benefit Contributions are equal to Total 
Contributions times 90%. 
 
Break-In-Service occurs in any Calendar Year during which you fail to earn at least 500 Hours of 
Service. 
 
Calendar Year means the 12 consecutive month period beginning January 1 and ending December 31. 
 
Council means the Eastern Atlantic States Regional Council of Carpenters, affiliated with the United 
Brotherhood of Carpenters and Joiners of America, or its successor. 
 
Code means the Internal Revenue Code of 1986, as amended. 
 
Contributing Employer means any employer that has entered into a collective bargaining agreement 
with the Council requiring Contributions to the Fund or has agreed to make Contributions to the Fund 
pursuant to another written agreement. A Contributing Employer may include the Council, a Local Union, 
the Northeast Carpenters Apprenticeship Training Fund, the Northeast Carpenters Annuity Fund, and the 
Northeast Carpenters' Health Fund. 
 
Contribution or Contributions means money paid or payable to the Fund as required by a Contributing 
Employer pursuant to a collective bargaining agreement or other written agreement. 
 
Contribution Period means the period of time during which a Contributing Employer is required to make 
Contributions to the Fund with respect to a category of employment. 
 
Covered Employment means employment with a Contributing Employer for which Contributions to the 
Fund are required under a collective bargaining agreement or other written agreement. Covered 
Employment may also include work in a job classification for a Contributing Employer that was not 
considered Covered Employment at the time the Participant worked in that job, provided that it was 
immediately before or after work in Covered Employment and the employer was party to a collective 
bargaining agreement with the Council or Local Union at the time the work was performed. For a 
Participant on or after January 1, 2016, Covered Employment may also include work prior to the 
Contribution Period.  
 
Employee means an individual employed by a Contributing Employer on whose behalf Contributions are 
required to be made to the Fund. 
 
ERISA means the Employee Retirement Income Security Act of 1974, as amended. 
 
Fund means the Northeast Carpenters Pension Fund. 
 
Hours of Service or Hour or Service generally means: 
 

•   An hour for which you are paid, or entitled to payment, for the performance of duties for a 
Contributing Employer; 

•   An hour for which, although no duties are performed, you are paid or entitled to payment by a 
Contributing Employer because of vacation, holiday, illness, incapacity, disability, layoff, jury 
duty, military duty or leave of absence, up to a maximum of 501 hours in a single continuous 
period. Two periods of paid non-work time will be deemed continuous if compensated for the 
same reason and separated by not more than 90 days. You will not receive an Hour of Service 
for payment that is made from or due under a plan maintained solely for the purpose of 
complying with applicable workmen's compensation, or unemployment compensation, or 
disability insurance laws; and 
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•   An hour for which back pay is awarded or agreed to by a Contributing Employer. However, if you 
receive credit for an Hour of Service under this paragraph, you may not receive credit for the 
same hour under the two preceding paragraphs. 
 

Hurdle Rate is five percent (5.0%). 
 
Legacy Pension means any benefit accrued as of December 31, 2021, including your Pre-January 1, 
2016 Accrued Benefit and your Post-January 1, 2016 Accrued Benefit. 
 
Local Union means Carpenters Local Unions 251, 252, 253, 254, 255, 276, 277, 
279, 290, 291, and Millwright Local Unions 715 and 1163 that are affiliated with the Council, and any 
other Local Union affiliated with the Council that is or becomes a party to a collective bargaining 
agreement or other written agreement under which Contributions are required to be made to the Fund. 
 
Market Value Return for a given Plan Year is determined by the formula 2 x I / (A + B – I), where: “I” is 
the dollar amount of the investment return on the fair market value of plan assets during the Plan Year 
attributable to the Variable Pension, reduced by all investment expenses during the Plan Year related to 
assets attributable to the Variable Pension, including (but not limited to) investment manager and 
investment consultant fees and expenses; “A” is the fair market value of Plan assets attributable to the 
Variable Pension as of the first day of the Plan Year; and “B” is the fair market value of Plan assets 
attributable to the Variable Pension as of the last day of the Plan Year.   
 
New Jersey Plan means the plan of benefits in effect as of December 31, 2015. 
 
Normal Retirement Age means, for the Participant's Pre-January 1, 2016 Accrued Benefit, the Normal 
Retirement Age determined under the terms of the New Jersey Plan. For a Participant's Post-January 1, 
2016 Accrued Benefit and a Participant’s Variable Pension, Normal Retirement Age means the date on 
which you attain age 65 or, if later, the date on which you attain your 5th anniversary of participation in 
the Plan. 
 
Normal Retirement Date means the first day of the month that follows or is coincident with the date on 
which a Participant attains Normal Retirement Age. 
 
Participant means an Employee who meets the requirements for participation in the Plan, as described 
in Section 2 of this SPD, or a former Employee who is Vested under the Plan, or the New Jersey Plan. 
 
Pensioner means a Participant who is receiving a pension benefit from the Fund. 
 
Plan means the Northeast Carpenters Pension Plan. 
 
Plan Year means the 12 consecutive month period beginning on January 1 and ending December 31. 
 
Qualified Domestic Relations Order means a domestic relations order within the meaning of Section 
206(d) (3) of ERISA and Section 414(p) of the Code. 
 
Retirement or Retired means the termination of employment with all Contributing Employers. A 
Participant is considered Retired on the first day of the month following the month in which the Participant 
last worked in Covered Employment, subject to the provisions regarding Delayed Retirement and 
Suspension of Benefits. 
 
Spouse or Surviving Spouse means the person to whom you are legally married on the earlier of your 
death or your Annuity Stating Date. A Spouse of the same gender is considered a Spouse or Surviving 
Spouse for all purposes under the Plan. A Spouse or a former Spouse will be treated as a Spouse to the 
extent required under a QDRO. 
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Total Contributions means the total contributions made on or after January 1, 2022 by a Contributing 
Employer for a period of Covered Employment performed on or after January 1, 2022. 
 
Totally and Permanently Disabled means the Participant has received a Disability Award from the 
Social Security Administration. 
 
Variable Pension means any benefit accrued on or after January 1, 2022. 
 
Variable Pension Adjustment for each Plan Year is equal to one plus the Market Value Return for the 
immediately preceding Plan Year, divided by one plus the Hurdle Rate.  The Variable Pension Adjustment 
for any Plan Year cannot exceed 1.0500. 
 
Vested means that you have satisfied the requirements described in Section 4 of this SPD and that you 
have earned a non-forfeitable right to your benefits under the Plan. 
 
Vesting Service means Hours of Service earned by a Participant for the purpose of becoming Vested. 
 

SECTION 2  
PARTICIPATION IN THE PLAN 

 
Eligibility for Participation 

 
If you are a Participant in the New Jersey Plan on December 31, 2015, then you will remain a Participant 
covered by this Plan on January 1, 2016. You are also eligible to participate in the Plan on and after 
January 1, 2016 if you are an Employee who has worked in Covered Employment during the Contribution 
Period for at least 1,000 Hours within a 12 consecutive month period known as the Eligibility Computation 
Period. An Eligibility Computation Period is a 12 consecutive month period beginning with the 
performance of your first Hour of Service, and each Plan Year beginning thereafter. Your participation will 
begin on the first day of the month that follows the end of the Eligibility Computation Period. For example, 
if you earned 1,000 Hours during the Eligibility Computation Period ending December 31, 2016, your 
participation will begin on January 1, 2017. For the purpose of determining your participation 
commencement date, you will be credited with Hours of Service you work for a Contributing Employer in 
non-Covered Employment, so long as it is immediately before your work in Covered Employment for the 
same Contributing Employer. 
 

Termination of Participation 
 

Your participation in the Plan will terminate on the earlier of: 
 

• The last day of a Calendar Year in which you stop working in Covered Employment when you are 
not Vested and have incurred a Break-In-Service; or 

• Your death. 
 

SECTION 3 
EARNING BENEFITS 

 
You may Retire on a Regular Pension if you have attained your Normal Retirement Age. 
 
The monthly amount of the Regular Pension if you Retire on or after January 1, 2022, and are credited 
with an Hour of Service after December 31, 2021, is the sum of the Legacy Pension and Variable 
Pension.  
The Legacy Pension is the sum of the following: 
 

(a) 1% of the Contributions required to be made on your behalf for Service earned between 
December 31, 2015, and December 31, 2021; and 

(b) the amount of your Pre-January 1, 2016 Accrued Benefit. 
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The Variable Pension is equal to a percentage of Benefit Contributions required to be made on a 
Participant’s behalf for Service earned on or after January 1, 2022, adjusted each year based on the 
Market Value Return on Plan assets.  The amount of the Variable Pension shall be calculated as of 
December 31 of each Plan Year as the sum of: 
 

(a) The Variable Pension as of December 31 of the immediately preceding Plan Year times the 
Variable Pension Adjustment for the Plan Year; and 

(b) 1% of Benefit Contributions made on a Participant’s behalf for Service earned during the Plan 
Year. 

  
SECTION 4 

EARNING VESTING SERVICE 
 

When you are Vested in your benefit, you have a non-forfeitable right to receive a pension benefit upon 
Retirement. This means that the Accrued Benefit you have earned cannot be lost even if you stop 
working in Covered Employment.  
 
Vesting Service prior to January 1, 2016 is determined under the terms of the New Jersey Plan. Vesting 
Service on and after January 1, 2016 is credited on the basis of 1/10th of a year of Vesting Service for 
each complete 100 Hours of Service, or as otherwise required by applicable law. If you work for a 
Contributing Employer in a job classification that is not considered Covered Employment but that occurs 
immediately before or after your work in Covered Employment with the same Contributing Employer, you 
will receive Vesting Service for your work in the job that is not Covered Employment. (See the definition of 
Covered Employment on page 3.) You cannot receive more than 1 year of Vesting Service in a Calendar 
Year, even if you work more than 1,000 Hours of Service in that year. 
 
You will become Vested when you have earned 5 years of Vesting Service. You will also become Vested 
upon the attainment of Normal Retirement Age prior to incurring a Permanent Break-In-Service (see 
Section 5) even if you have not yet earned 5 years of Vesting Service. If you have transferred between 
bargained and non-bargained status during the period of time that you were a Participant in the Plan, 
please contact the Fund office to determine whether or not you are Vested. 

 
SECTION 5 

BREAKS-IN-SERVICE 
 

Please Note - The rules in this Section apply only to Breaks-in-Service that occur with respect to your 
Post-January1, 2016 Accrued Benefit and Variable Pension benefit. To determine if you incurred a Break-
in-Service with respect to your Pre-January 1, 2016 Accrued Benefit, please refer to the SPD that applies 
to Service earned prior to January 1, 2016 or contact the Fund office for more information. 
 
A Break-In-Service occurs when you fail to earn at least 500 Hours in a Calendar Year. However, you will 
not incur a Break-In-Service if: 
 

• Your re-employment rights are protected by law, such as under the Family and Medical Leave Act 
of 1993; or 

• You are absent from Covered Employment because of maternity or paternity reasons for the birth 
of your child or placement of your adopted child or for the care of such child immediately 
preceding such birth or placement. Your hours will be credited for the Calendar Year in which 
the absence begins if the crediting of such hours is necessary to prevent a Break-In-Service in 
that year, or if not, hours will be credited to the year immediately following; or 

• You are working for a Contributing Employer in a job classification that is not considered Covered 
Employment but that is immediately before or after your work in Covered Employment with the 
same Contributing Employer. 

 
You must provide the Fund with any requested documentation supporting the reason for your leave. 
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If you are not Vested at the time your Break-In-Service begins, you will incur a Permanent Break-In-
Service if your number of consecutive Breaks-In-Service equals or exceeds the greater of five or the 
number of years of Vesting Service earned prior to your first Break-In-Service. 
 
If you incur a Permanent Break-In-Service before you are Vested, all the Vesting Service and the Accrued 
Benefit you earned prior to and during your Breaks-In Service are cancelled and cannot be reinstated. If 
you return to Covered Employment at a later date, you will be considered a new Participant. 
 
If you return to Covered Employment prior to incurring a Permanent Break-In-Service and in one 
Calendar Year you earn 500 Hours of Service, your pre-Break-In-Service Vesting Service and your 
Accrued Benefit will be restored provided you have not incurred a Permanent Break-In-Service. 
 
The following examples illustrate these rules: 
 

• You left Covered Employment in 2017 with 4 years of Vesting Service. In 2020, you return to 
Covered Employment and work 500 Hours of Service. Since your number of consecutive 
Breaks-In-Service (2) is less than your number of years of Vesting Service (4), and you worked 
500 Hours of Service in one Calendar Year upon your return to Covered Employment, the 4 
years of Vesting Service you earned prior to your first Break-In-Service are restored. 
 

• You left Covered Employment in 2017 with 4 years of Vesting Service. In 2024, you return to 
Covered Employment and earn 500 Hours of Vesting Service. Since the number of your 
consecutive Breaks-In-Service (6) exceeds 5, you have incurred a Permanent Break-In-Service 
and since your consecutive Breaks-In-Service (6) exceeds the number of years of Vesting 
Service (4) earned prior to your first Break-In-Service, the 4 years of Vesting Service earned 
prior to your first Break-In-Service are lost and you must begin to accrue Vesting Service again 
as a new Participant. 
 

• You left Covered Employment in 2017 with 6 years of Vesting Service. In 2024, you return to 
Covered Employment. Since you were Vested at the time you left Covered Employment 
(because you earned 5 or more years of Vesting Service), you will not lose the 6 years of 
Vesting Service you earned prior to your first Break-In-Service. 

 
SECTION 6 

MILITARY SERVICE 
 
The Uniformed Services Employment and Reemployment Rights Act ("USERRA”) provides 
reemployment rights, benefits and protection from discrimination to individuals who, either by induction or 
as a volunteer, have entered military service in any branch of the uniformed forces of the United States. If 
you satisfy the conditions for protection under USERRA, your period of military service will be treated as 
Hours of Service for all purposes under the Plan, including vesting, benefit accrual and eligibility. The 
credit provided each week to a Participant on qualified military leave will be equal to his/her average 
weekly Hours of Service for the 3-year period immediately preceding his military leave. To be entitled to 
reemployment rights and pension benefits under USERRA, you generally must: 
 

• Leave Covered Employment for military service; 
• Give advance notice of your military service to your Contributing Employer, unless notice is 

prevented by military necessity or is otherwise impossible or unreasonable under the 
circumstances; 

• Be absent from Covered Employment for military service for 5 years or less, unless extended 
service is required as part of your initial period of obligation or your service is involuntarily 
extended, such as during war; 

• Apply for a job as required by law within the requisite period of time after your military service 
ends; and 

• Receive an honorable discharge or satisfactorily complete military service. 
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For periods of absence of less than 31 days, or an absence due to a fitness exam, you must report 
back to work in Covered Employment no later than the first regularly scheduled work period on the 
first day after an 8-hour break and after time to travel back home. For periods of service from 31 days 
to 180 days, you must reenter Covered Employment within 14 days after your military service ends. 
For service over 180 days, you must reenter Covered Employment within 90 days after completion of 
service. These limits may be extended under USERRA in particular circumstances. You will be 
entitled to these rights and benefits under the Plan only if you satisfy the requirements of law. 
 
If you otherwise would qualify for reemployment rights under the law, but you are not reemployed 
because you die while in military service, you will be treated as having returned to Covered 
Employment on the day before your death and terminated Covered Employment on the date of your 
death, for the purpose of granting Vesting Service during your period of military leave, to the 
maximum extent permitted by law. 
 
If you otherwise would qualify for reemployment rights under the law, but you are not reemployed 
because you die or become disabled while in military service, you will be treated as having returned 
to Covered Employment on the day before your death or disability and terminated such Covered 
Employment on the date of your death or disability, for the purpose of granting pension benefit service 
during your period of military leave, to the maximum extent permitted by law. 
 

SECTION 7 
TYPES OF PENSIONS 

 
There are several types of pensions offered under the Plan. The eligibility requirements for each type and 
how the amount of your benefits is calculated are described in this Section. If you meet these eligibility 
requirements, you may begin to receive a pension benefit upon your Retirement and after submission of a 
properly completed application. 
 
If you worked in Covered Employment prior to January 1, 2016, your benefit will be determined based on 
the rules of the New Jersey Plan in effect at the time you left Covered Employment. Please review the 
applicable SPD describing those rules or contact the Fund office with any questions. What follows is a 
discussion of the types of pension available for your Post-January 1, 2016 Accrued Benefit and your 
Variable Pension benefit. 

 
Regular Pension (Normal Retirement Age pension) 

 
You are eligible to Retire on a Regular Pension if you have attained your Normal Retirement Age. 
Except as otherwise provided in this Section, if you earn an Hour of Service under this Plan on or after 
January 1, 2022, the amount of your Regular Pension is equal to the sum of your Legacy Pension and 
your Variable Pension. 
 
Example 1: 
 
Joe has a monthly Accrued Benefit as of January 1, 2016 of $2,430.00 that he earned under the New 
Jersey Plan (Pre-January 1, 2016 Accrued Benefit). He earned an additional Accrued Benefit between 
January 1, 2016 and December 31, 2021 of $990.23 (Post-January 1, 2016 Accrued Benefit).  Therefore, 
Joe’s total monthly Accrued Benefit under the Legacy Plan (the Pre-January 1, 2016 Accrued Benefit plus 
the Post-January 1, 2016 Accrued Benefit through December 31, 2021) is $3,420.23 per month 
($2,430.00 + $990.23). Without a Break In-Service, he continues to work until age 65.  He earns 
additional benefits of $880.74 under the Variable Pension formula (benefits accrued on and after January 
1, 2022) formula from January 1, 2022 through December 31, 2026.  
 
For additional information on the Legacy Pension, please refer to the Appendix. 
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The amount of Joe's monthly total Regular Pension, payable at his Normal Retirement Age is $4,301 per 
month (before reduction for payment form and rounded up to the next whole dollar), calculated as follows: 
 
Pre-January 1, 2016 Accrued Benefit 2011 2012 2013 2014 2015 
1. Monthly Benefit Earned before 1999 
(frozen as of January 1, 1999)      
   a. Pension Credits 1,200 1,200 1,200 1,200 1,200 
   b. Multiplier $1.55 $1.55 $1.55 $1.55 $1.55 
   c. Monthly Benefit Earned (1a x 1b) $1,860 $1,860 $1,860 $1,860 $1,860 
2. Monthly Benefit Earned between 1999 - 
2010 (frozen as of January 1, 2011)      
   a. Pension Credits 300 300 300 300 300 
   b. Multiplier $1.45 $1.45 $1.45 $1.45 $1.45 
   c. Monthly Benefit Earned (2a x 2b) $435 $435 $435 $435 $435 
3. Monthly Benefit Earned between 2011 - 
2015       
   a. Pension Credits 25 30 30 25 25 
   b. Multiplier $1.00 $1.00 $1.00 $1.00 $1.00 
   c. Monthly Benefit Earned (3a x 3b) $25 $30 $30 $25 $25 
4. Total Pre-January 1, 2016 Accrued 
Monthly Benefit (1c + 2c + sum of 3c) 

$2,320 $2,350 $2,380 $2,405 $2,430 

5. Total Pre-January 1, 2016 Accrued Monthly Benefit (frozen as of December 31, 2015) 
 
$2,430.00 

 
Post-January 1, 2016 Accrued Benefit 
through December 31, 2021 2016 2017 2018 2019 2020 2021 
6. Monthly Benefit Earned       
   a. Hours of Work 1,800 1,700 1,900 2,000 1,800 1,900 
   b. Wage Rate $45.94 $47.92 $49.51 $50.43 $51.36 $51.89 
   c. Benefit Contributions (18% x 6a x 6b) $14,885 $14,664 $16,932 $18,155 $16,641 $17,746 
   d. Monthly Benefit Earned (6c x 1.0%) $148.85 $146.64 $169.32 $181.55 $166.41 $177.46 
7. Post-January 1, 2016 Accrued Benefit  $148.85 $295.49 $464.81 $646.36 $812.77 $990.23 
8. Total Post-January 1, 2016 Benefit through December 31, 2021 $990.23 
9. Total Legacy Pension (5 + 8, frozen as of December 31, 2021) $3,420.23 
 
Variable Pension  2022 2023 2024 2025 2026 
10. Monthly Benefit Earned      
   a. Hours of Work 1,800 1,700 1,900 2,000 1,800 
   b. Benefit-Bearing Wage Rate $51.89 $51.89 $51.89 $51.89 $51.89 
   c. Benefit Contributions (18% x 8a x 8b) $16,812 $15,878 $17,746 $18,680 $16,812 
   d. Monthly Benefit Earned (8c x 1.0%) $168.12 $158.78 $177.46 $186.80 $168.12 

11. Adjustment Factor 
     

   a. 1 + Market Value Return N/A 1.0800 1.1300 1.0300 1.0650 
   b. 1 + Hurdle Rate N/A 1.0500 1.0500 1.0500 1.0500 
   c. Adjustment Factor 
       (11a / 11b, not to exceed 1.05) 

N/A  1.0286 1.0500 
Maximum 

0.9810 1.0143 
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12. Variable Pension       
   a. Benefit at Beginning of Year $0.00 $168.12 $331.71 $525.76 $702.57 
   b. Adjustment Factor (11c) N/A 1.0286 1.0500 0.9810 1.0143 
   c. Benefit Earned During Year (10d) $168.12 $158.78 $177.46 $186.80 $168.12 
   d. Benefit at End of Year 
       (12a x 12b + 12c) 

$168.12 $331.71 $525.76 $702.57 $880.74 

13. Total Monthly Benefit (9 + 12d) $3,588.35 $3,751.94 $3,945.99 $4,122.80 $4,300.97 
 
NOTE: The Market Value Returns shown in the table above are for illustrative purposes only.  Variable 
Pension Benefits are subject to actual Market Value Returns. 
 

Early Retirement Pension 
 
You are eligible to Retire on an Early Retirement Pension if: 

• You are at least age 55; and 
• You have earned at least 10 years of Vesting Service. 

 
The amount of your Early Retirement Pension is calculated in the same manner as the Regular Pension, 
and is reduced (a) in accordance with the early retirement rules under the terms of the New Jersey Plan 
for your Pre-January 1, 2016 Accrued Benefit and, (b) by one-third (1/3) of 1%, a total of 4% per year, of 
your Post-January 1, 2016 Accrued Benefit and Variable Pension benefit for each month by which your 
age on your Annuity Starting Date is less than 62. This reduction in your monthly benefit amount is made 
because of the longer period of time over which an Early Retirement Pension is expected to be paid. 
 
In addition, you may Retire on or after January 1, 2016 on an Early Retirement Pension with respect to 
your Pre-January 1, 2016 Accrued Benefit if you satisfy the age and service requirements for an early 
retirement pension in the New Jersey Plan, including service earned after 2015 under this Plan. 
 
If you are Vested but have earned fewer than 10 Years of Vesting Service, you may be eligible for a 
Vested Pension. 
 
Example 2: 
 
Pat has a Legacy Pension Regular Pension Benefit of $202.46 per month and a Variable Pension 
Regular Pension Benefit of $880.74 per month.  Like Joe (Example 1), Pat earned a monthly benefit of 
$25.00 under the New Jersey Plan (Pre-January 1, 2016 Accrued Benefit) and $177.46 per month from 
the period January 1, 2016 through December 31, 2021 (Post-January 1, 2016 Accrued Benefit).  Pat is 
eligible for Early Retirement and wants to retire at age 55.  The reduction for early retirement is from age 
60 for the Pre-January 1, 2016 Accrued Benefit and from age 62 for both the Post-January 1, 2016 
Accrued Benefit and Variable Pension.  As shown below, the total Early Retirement pension benefit at 
retirement is $781.90 ($147.77 + $634.13), or $782 per month rounded up to the next whole dollar.  The 
Adjustment Factor will continue to be applied annually to Pat’s Variable Pension. 
 
Legacy Pension (Pre-January 1, 2016 Accrued Benefit plus Post-January 1, 2016 Accrued Benefit 
through December 31, 2021): 
 

Pre-January 1, 2016 Accrued Benefit: $25.00 x (1 – 4% x 5 years) = $25.00 x 80% = $20.00 
Post-January 1, 2016 Accrued Benefit: $177.46 x (1 – 4% x 7 years) = $177.46 x 72% = $127.77 
Legacy Pension Early Retirement Benefit: $20.00 + $127.77 = $147.77 

 
This portion of Pat’s benefit will remain fixed in retirement. 
 
Variable Pension (accrued on or after January 1, 2022): $880.74 x (1 – 4% x 7 years) = $880.74 x 72% = 
$634.13 
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This portion of Pat’s benefit will continue to vary annually by applying the Adjustment Factor during 
retirement. 
 

Unreduced Early Retirement Pension / Rule of 85 
 

You are eligible to Retire on or after January 1, 2016 with an Unreduced Early Retirement Pension under 
the Plan with respect to your Post-January 1, 2016 Accrued Benefit and Variable Pension benefit if you 
are an Active Participant who is at least age 55 and the sum of your attained age on your last birthday 
and years of Vesting Service equals at least 85.  
 
For purposes of determining eligibility for the Unreduced Early Retirement Pension, Vesting Service will 
include all vesting service earned under this Plan after 2015 and any vesting service earned prior to 2016 
under the New Jersey Plan. A maximum of one year of Vesting Service will be counted for a Calendar 
Year in which you are credited with at least 1,000 Hours of Service. 
 
In addition, you are eligible to Retire on or after January 1, 2016 with an Unreduced Early Retirement 
Pension with respect to your Pre-January 1, 2016 Accrued Benefit if: 
 

• you are eligible for an Unreduced Early Retirement Pension for your Post-January 1, 2016 
Accrued Benefit and your Variable Pension benefit (if any), you are credited with at least one 
Hour of Service in Covered Employment on or after January 1, 2016 and you did not have a pre-
January 1, 2016 Annuity Starting Date for your Pre-January 1, 2016 Accrued Benefit, or  

• you would be eligible for an unreduced early retirement pension under the terms of the New 
Jersey Plan. However, even if you qualify for an early retirement pension under the New Jersey 
Plan, if you do not have 10 years of Vesting Service, you cannot receive your Post-January 1, 
2016 Accrued Benefit and your Variable Pension benefit (if any) until you reach age 65.  
 

Example 3: 
 
Joe, from Example 1, is actually age 55 and has over 30 years of total Vesting Service (satisfies Rule of 
85). Therefore, he is eligible for an Unreduced Early Retirement Pension.  Because he is eligible for an 
Unreduced Early Retirement Pension on all portions of his benefit, meaning both the Legacy Pension 
(both Pre-January 1, 2016 Accrued Benefit and Post-January 1, 2016 Accrued Benefit amounts) and the 
Variable Pension, his monthly benefit is equal to his Regular Pension Benefit, or $4,301 per month, 
rounded up to the next whole dollar.  
 
Legacy Pension: $3,420.23, which will remain fixed in retirement. 
 
Variable Pension: $880.74, which will continue to vary annually by applying the Adjustment Factor during 
retirement. 
 

Vested Pension 
 

You are eligible to Retire on a Vested Pension if: 
 

• You are Vested at the time you terminate Covered Employment; 
• You have earned fewer than 10 years of Vesting Service; 
• You have attained Normal Retirement Age (generally age 65); and 
• You are not eligible for any other type of Pension offered under the Plan. 

 
The amount of your Vested Pension is calculated in the same manner as a Regular Pension, based on 
the rules in effect at the time you terminate Covered Employment. If you terminated Covered Employment 
before January 1, 2016, please review the applicable SPD to determine the amount of your benefit or 
contact the Fund office if you have any questions. 
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Disability Pension 
 

You are eligible to receive a Disability Pension on or after January 1, 2016 for your entire Accrued Benefit 
under the Plan if: 
 

• You are Totally and Permanently Disabled; 
• You have not yet attained your Normal Retirement Age; 
• You have earned at least 5 years of Vesting Service; 
• You are an Active Participant; 
• You complete and file with the Fund office a pension application; and 
• You provide the Fund office with a copy of your Social Security Disability Award with an effective 

date on or after January 1, 2016. 
 

This is the only Disability Pension under the Plan. The amount of your Disability Pension is calculated as 
the sum of your Legacy Pension and your Variable Pension. However, if you have earned less than 10 
years of Vesting Service, your benefit will be reduced by the same factor as an Early Retirement Pension, 
except that in no event will your benefit be reduced by more than the 28% reduction factor applied to a 
Participant retiring at age 55 on an Early Retirement Pension. 
 
A Disability Pension is normally payable beginning on the same date that your Social Security Disability 
Award is effective. Payments will be made retroactive to the first day of the month coinciding with or next 
following the effective date of your Social Security Disability Award, but in no event may payments be 
made for more than 12 months prior to the date that a properly completed pension application is received 
by the Fund office. These 12 retroactive payments will only be made if your completed Disability 
application (including a copy of your Social Security Disability Award) is received by the Fund office within 
90 days after the date of the letter containing your Social Security Disability Award. Your benefit will 
continue for as long as you remain Totally and Permanently Disabled. The Board of Trustees may require 
you to produce proof of a continuing disability. 
 
If you return to work in any industry while receiving a Disability Pension, you must report to the Fund any 
and all earnings you receive within 15 days after the end of each month in which you had these earnings. 
If the Fund requests that you provide information about any money you may have earned in this 
employment and you fail to comply, your benefits will be suspended until you provide information 
satisfactory to the Board of Trustees. 
 
If you cease receiving Social Security benefits, your Disability Pension will be terminated immediately. If 
you recover from your disability after age 55, but not before Normal Retirement Age, you may apply for an 
Early Retirement Pension based on your attained age as of your Annuity Starting Date and based on your 
accumulated pension benefit as of the date your Disability Pension first became effective. If you recover 
from your disability before age 55 and return to Covered Employment, your pension benefit upon 
Retirement will include all the benefits you earned prior to the commencement of your Disability Pension if 
you notify the Fund in writing of your recovery from disability. 
 
For purposes of determining your eligibility for disability retirement, if you file an application for a Disability 
Pension on or after January 1, 2017, you will be considered an Active Participant if you are credited with 
a total of at least 2,000 Hours of Service over the five consecutive calendar years ending with the 
calendar year during which the Social Security Administration determined that you became disabled. 
 
Effective July 1, 2021, if you retire and commence receiving an Early Retirement Pension while a Social 
Security Disability Award is pending, you may convert your Early Retirement Pension to a Disability 
Pension once you receive the Social Security Disability Award, provided that the date you are determined 
to be Totally and Permanently Disabled by the Social Security Disability Award is on or before the 
effective date of your Early Retirement Pension, and you otherwise meet the requirements for a Disability 
Pension. 
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Delayed Retirement Pension 
 

If you are working in Covered Employment as of your Normal Retirement Age (generally age 65), you 
may elect to start receiving your benefit as of your Normal Retirement Date or any later date that you 
elect, but no later than your Required Beginning Date. If you elect to begin receiving your benefit and you 
continue working in Covered Employment, your benefit will be recalculated as of each January 1 to take 
into account additional earned benefits for the prior Plan Year. However, if you earn additional benefits 
under the Plan for Covered Employment after June 30, 2016, then as of the first day of each Plan Year 
beginning on or after January 1, 2017, the amount of any additional benefits earned for the prior Plan 
Year will be payable to you only to the extent those additional benefits exceed the actuarial equivalent 
value of the total benefit distributions made to you for the prior Plan Year. In no event may the amount of 
your benefit for a Plan Year be reduced below the amount of the benefit you were receiving for the prior 
Plan Year. 
 
If you are working in Covered Employment as of your Normal Retirement Age (generally age 65) and you 
elect not to begin receiving your benefit as of your Normal Retirement Date, or if you make no election, 
then when you retire and begin to receive your benefit, your benefit will be equal to the greater of (a) your 
benefit actuarially increased for each complete calendar month between your Normal Retirement Date 
and your Annuity Starting Date, or (b} your earned benefit under the formula as of your Annuity Starting 
Date. The actuarial increase will be (1) determined under the New Jersey Plan for your Pre-January 1, 
2016 Accrued Benefit, and (2) determined under the Plan's interest rate and mortality table for your Post-
January 1, 2016 Accrued Benefit and Variable Pension benefit. For this purpose, the Plan's interest rate 
is 4.5% and the Plan's mortality table is the RP-2014 Mortality Table with Blue Collar Adjustment. 
 
Similarly, if you are not working in Covered Employment as of your Normal Retirement Age and you do 
not elect to begin receiving your deferred Vested Pension as of your Normal Retirement Age, then your 
benefit will be actuarially increased in accordance with the rules in the preceding paragraph from your 
Normal Retirement Date until your Annuity Starting Date. 
 

Required Beginning Date 
 

Effective January 1, 2022, you must begin receiving your benefit no later than April 1 of the calendar year 
following the calendar year in which you attain age 72 regardless of whether you are still working in 
Covered Employment. This is referred to as your Required Beginning Date. 

 
Partial or Pro Rata Pension 

 
A Partial or Pro Rata Pension may be provided to you if you lack enough pension credits or Vesting 
Service to receive a pension under this Fund but have worked in employment covered under the 
jurisdiction of other pension funds that have entered into an International Reciprocal Agreement with the 
Fund or the United Brotherhood of Carpenters and Joiners of America International Reciprocal 
Agreement for Carpenter Pension Funds. The amount of a Partial or Pro Rata Pension is determined in 
accordance with the applicable agreements between this Fund and any other funds in which you have 
earned pension credits. Please contact the Fund office to determine whether you are eligible for this 
benefit and how much it will be. 
 

SECTION 8 
FORMS OF PAYMENT 

 
The benefit payment forms described in this Section apply only to your Post-January 1, 2016 Accrued 
Benefit and your Variable Pension. These forms apply to all forms of pension benefits, including a 
Regular Pension, Service Pension, Early Retirement Pension, Unreduced Early Retirement Pension, 
Vested Pension, Disability Pension, and Delayed Retirement Pension. The Joint and Survivor Annuity 
options discussed below are also available to persons other than your Spouse if you are unmarried or 
your Spouse consents to the election of a different beneficiary. Please contact the Fund office for 
information about the forms of benefits available to you for your Pre-January 1, 2016 Accrued Benefit. 



13 
 

The duplicative forms of payment for your Pre-January 1, 2016 Accrued Benefit are being eliminated as 
of August 1, 2016. Please contact the Fund office if you want to know the forms of payment being 
eliminated. The benefit payment forms for your Post-January 1, 2016 Accrued Benefit and your Variable 
Pension are being made available for your Pre-January 1, 2016 Accrued Benefit so that you can have 
your entire Accrued Benefit paid in the same form of payment. 
 
When you apply for a pension, you will be notified of the amount of your benefit under each of the benefit 
forms available to you. If you and your Spouse do not want your pension to be paid as a Qualified Joint 
and Survivor Annuity, you and your Spouse must timely reject this form of payment by completing a 
special benefit waiver and election form with your application and filing it with the Fund. Your Spouse's 
rejection must be in writing and must be notarized. If you establish to the satisfaction of the Board of 
Trustees that your Spouse's consent cannot be obtained because you have no Spouse (for example, your 
Spouse died or you are divorced) or your Spouse cannot be located, then spousal consent is not 
required. 
 
You may revoke a prior waiver of the Qualified Joint and Survivor Annuity without the consent of your 
Spouse at any time during the 180-day period prior to your Annuity Starting Date by notifying the Fund of 
such revocation in writing, acknowledging its effect before a notary and electing the Qualified Joint and 
Survivor Annuity. 
 
The Fund will notify you of the terms and conditions of the Qualified Joint and Survivor Annuity and allow 
you 30 days to consider your options before your Annuity Starting Date. However, you may waive this 30-
day period and begin receiving your pension sooner as long as you receive this explanation at least 7 
days before your Annuity Starting Date. 
 
You may not change your form of benefit once your payments have begun.  

 
Qualified Joint and Survivor Annuity (50% Joint & Survivor Annuity) 

 
If you are married on your Annuity Starting Date, your benefits will automatically be paid in the form of a 
Qualified Joint and Survivor annuity, unless you and your Spouse properly waive this form of payment. 
Under this form of benefit, you will receive monthly payments for your lifetime and upon your death, your 
Surviving Spouse will receive a monthly benefit for his/her lifetime equal to 50% of the benefit you were 
receiving before your death. In order to provide these continued payments to your Spouse, the monthly 
benefit paid to you as the Participant under this form of benefit is reduced from the amount you would 
have received as a Single Life Annuity with 60 Monthly Payments Guaranteed (as described below) to 
account for being paid over the lifetimes of you and your Spouse. If your Spouse predeceases you, your 
monthly benefit will then be increased to the amount you would have received had you waived this form 
of payment and elected a Single Life Annuity with 60 Monthly Payments Guaranteed. Your increased 
monthly benefit will start in the month following the date your Spouse dies and continue for your lifetime. 
However, if you are an Active Participant who is age 65 or older and your Annuity Starting Date is on or 
after January 1, 2016, you will receive an unreduced 100% (instead of a 50%) Joint and Survivor Annuity, 
unless you and your Spouse properly waive this form of payment. This unreduced 100% Joint and 
Survivor Annuity will also apply to your benefit earned before January 1, 2016, if you had not had an 
Annuity Starting Date under the New Jersey Plan prior to 2016. 
 

100% or 75% Joint and Survivor Annuity 
 

If you are married on your Annuity Starting Date and you and your Spouse properly waive the Qualified 
Joint and Survivor Annuity, you can elect to receive your benefit as a 100% or 75% Joint and Survivor 
Annuity. Under this form of payment, you will receive monthly payments for your lifetime and upon your 
death, your Surviving Spouse will receive a monthly benefit for his/her lifetime equal to 100% or 75% of 
the benefit you were receiving prior to your death. The monthly benefit paid to you as the Participant 
under this form is reduced from the amount you would have received as a Single Life Annuity with 60 
Monthly Payments Guaranteed to account for being paid over the lifetimes of you and your Spouse. If 
your Spouse predeceases you, your monthly benefit will be increased to the amount it would have been 
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had you waived this form of payment and elected a Single Life Annuity with 60 Monthly Payments 
Guaranteed (as described below). Your increased monthly benefit will start in the month following the 
date your Spouse dies and will continue for your lifetime. 
 

Single Life Annuity with 60 Monthly Payments Guaranteed 
 

If you are not married on your Annuity Starting Date, or if you are married and you and your Spouse 
properly waive the Qualified Joint and Survivor Annuity, you can elect to receive your benefit as a Single 
Life Annuity with 60 Monthly Payments Guaranteed. Under this form of payment, you will receive a 
monthly benefit for your lifetime. If you die before receiving 60 monthly payments from the Fund, your 
monthly benefits will continue to be paid to your Beneficiary until a total of 60 monthly payments have 
been made to you and your Beneficiary combined. This form of payment is referred to as the "normal 
form of payment" under the Plan. 

 
Single Life Annuity with 120 Monthly Payments Guaranteed 

 
If you are not married on your Annuity Starting Date, or if you are married and you and your Spouse 
properly waive the Qualified Joint and Survivor Annuity, you can elect to receive your benefit as a Single 
Life Annuity with 120 Monthly Payments Guaranteed. This is different from the "normal form of payment" 
described above that provides 60 Monthly Payments Guaranteed and is an option that you can elect with 
your Spouse's consent, if applicable. The monthly benefit paid to you is reduced from the amount you 
would have received as a Single Life Annuity with 60 Monthly Payments Guaranteed because 120 
monthly payments are guaranteed even if you die before you receive 120 payments. Under this form of 
payment you will receive a monthly benefit for your lifetime. If you die before receiving 120 monthly 
payments from the Fund, your monthly benefits will continue to be paid to your Beneficiary until a total of 
120 monthly payments have been made to you and your Beneficiary combined. This is referred to as the 
"120-Month Guarantee." 

 
Lump Sum Payment 

 
Notwithstanding any other provision of this SPD, if the present value of your total lifetime benefit or your 
Spouse's or Beneficiary's benefit as of the applicable Annuity Starting Date is $1,000 or less, the Fund will 
automatically distribute this benefit as a single lump sum payment, regardless of whether an application 
has been submitted to the Fund. If you, your Spouse or your Beneficiary apply for a benefit from the Fund 
and the present value of your lifetime benefit as of the Annuity Starting Date is $5,000 or less, but more 
than $1,000, the Fund will pay this benefit as a single lump sum payment upon receipt of a properly 
completed benefit application. Your lump sum payment is automatically subject to 20% federal income tax 
withholding. Alternatively, you or your Spouse, as applicable, may elect to roll over this payment into an 
Eligible Retirement Plan. A non-Spouse Beneficiary may elect a direct rollover to an individual retirement 
arrangement (traditional IRA) only. An Eligible Retirement Plan includes an individual retirement 
arrangement (traditional IRA), a Roth IRA, an employer's tax qualified retirement plan, a tax-sheltered 
annuity (403(b) plan), and an eligible deferred compensation plan (457(b) plan) of a state, political 
subdivision of a state, or any agency or instrumentality of a state or political subdivision of a state that 
agrees to account separately for these monies. There are special tax consequences that are associated 
with a direct rollover to a Roth IRA. You will receive additional information about these rules before your 
lump sum payment. Please also see Section 12 regarding the Plan's direct rollover rules. 
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SECTION 9 
DEATH BENEFITS 

 
Qualified Pre-Retirement Surviving Spouse Benefit -   Married Participants 

 
If you predecease your Spouse prior to your Annuity Starting Date and are Vested at the time of your 
death, your Surviving Spouse is entitled to receive a Qualified Pre Retirement Surviving Spouse Benefit, 
as described in this Section. 
 
If your death occurs at a time that you satisfy the eligibility requirements for at least one type of pension 
described in Section 7, except that you have not terminated Covered Employment or applied for a benefit, 
your Surviving Spouse will receive a lifetime benefit for your Post-January 1, 2016 Accrued Benefit and 
Variable Pension equal to the amount you would have received as a 50% Joint and Survivor Annuity, 
determined as if you Retired on the day before your death and reduced based on your age and the age of 
your Spouse at the time benefits commence. However, if you die after reaching age 62 while eligible for 
an immediate pension, your Surviving Spouse will be entitled to an immediate 100% Joint and Survivor 
Annuity. For your Pre-January 1, 2016 Accrued Benefit, the survivor portion is determined under the New 
Jersey Plan. 
 
If your death occurs before having satisfied the eligibility requirements for any pension described in 
Section 7, your Surviving Spouse will receive a lifetime benefit, determined as if you terminated Covered 
Employment on the earlier of the date you last worked in Covered Employment or your date of death, 
survived to the earliest date on which a pension would be payable, Retired on that date with a Qualified 
Joint and Survivor Annuity (determined separately for your Post-January 1, 2016 Accrued Benefit and 
Variable Pension, and your Pre-January 1, 2016 Accrued Benefit), and died the next day. This benefit will 
be reduced based on your age and the age of your Spouse at the time benefits commence. However, if 
you are an Active Participant and die prior to attaining age 55, your Spouse will be entitled to an 
immediate benefit that is determined as if you were age 55 on your date of death. Otherwise, your 
Spouse's benefit will not commence until you would have attained age 55. 
 
If you work at least one Hour of Service in Covered Employment on or after January 1, 2016, your 
Surviving Spouse may elect to begin receiving a Qualified Pre-Retirement Surviving Spouse benefit in 
accordance with the rules in the preceding paragraph or may elect to defer commencement. However, 
your Spouse's benefit must commence no later than December 31 of the Calendar Year in which you 
would have reached the Required Beginning Date if you were still alive, or, if later, December 31 of the 
Calendar Year following the year of your death. 
 
Please note that in all cases the amount of this benefit will be determined under the Plan rules in effect at 
the time you terminate Covered Employment. This means that if you stopped working in Covered 
Employment prior to death, your Spouse should refer to the terms of the Plan in effect at the time of your 
termination. 
 
This benefit will not be paid to anyone other than your Spouse unless a QDRO provides for payment to a 
former spouse. 

Pre-Retirement 60-Month Death Benefit -    Unmarried Participants 
 

Your Beneficiary may be entitled to a pre-retirement death benefit from the Fund if you: 
 

• Do not have a Spouse on your date of death; 
• Are Vested at the time of your death; and 
• Died while an Active Participant. 

 
There is no other pre-retirement death benefit under the Plan. This Pre-Retirement 60-Month Death 
Benefit will be paid in a single lump sum payment in an amount equal to 60 times the monthly amount of 
your Accrued Benefit, reduced by 4% per year if you were younger than age 62 at death (with a maximum 
reduction of 28%). Please see Sections 8 and 12 regarding the Plan's direct rollover rules. 
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Post-Retirement Death Benefit 

 
If you die after pension payments begin to you, benefits payable after your death to your Beneficiary will 
be determined based on the form of payment you were receiving. In addition, a lump sum death benefit of 
$2,500 will be paid to your Beneficiary, if you are credited with at least 1 Hour of Service in Covered 
Employment on or after January 1, 2016 and die while receiving a pension under the Plan. However, this 
$2,500 benefit is not payable if you Retired on or after January 1, 2016 and are receiving a Partial or Pro 
Rata Pension. 
 

SECTION 10 
APPLYING FOR BENEFITS AND APPEALS 

 
Applying for a Benefit 

 
Your application for a pension benefit must be filed with the Fund in advance of the date on which you 
want your benefits to commence. To ensure that your benefit payments are not delayed, you are urged to 
file your application as soon as you decide on the date you want to begin receiving your benefits. Early 
filing will avoid delay in the processing of your application and payment of benefits. In no event will your 
Annuity Starting Date be earlier than the first day of the calendar month after a fully completed benefit 
application is received by the Fund. You may request a benefit application by contacting the Fund office. 
A decision will be made about your application within 90 days of receiving a fully completed benefit 
application. Your application will not be considered complete until the Fund receives all the requested 
documentation. Under special circumstances, an extension of time of up to 90 days may be required. If 
the extension is needed, you will be notified in writing, before the end of the 90-dayperiod, of the special 
circumstances and the date when a decision will be made. A decision on your application will be made no 
more than 180 days after the date on which a fully completed benefit application is filed with the Fund. 
 

Appeals Procedure 
 

If your application for a benefit is denied, in whole or in part, you will be sent a written notice that will: 
 

• Explain why the claim was denied; 
• Cite the Plan provision(s) on which the decision was based; 
• Describe any additional material and information that would be needed in order for the claim to be 

reviewed, and explain why the material or information is needed; 
• Explain what steps need to be taken to appeal the claim's denial; and  
• Explain your right to file a lawsuit under Section 502(a) of ERISA following an adverse ruling on 

appeal (as discussed below). 
 
You can appoint an authorized representative to act on your behalf in filing a claim or seeking a review of 
a denied claim. However, you must notify the Board of Trustees in advance in writing of the name, 
address, and phone number of your authorized representative. 
 
Upon request and free of charge, you or your duly authorized representative will receive reasonable 
access to and copies of all documents relevant to your claim. A document, record or other information is 
"relevant" and is required to be made available to you only if it: 
 

• Was relied upon by the Board of Trustees in making the benefit determination; 
• Was submit ted, considered, or generated in the course of making the benefit determination; or 
• Demonstrates compliance with the Plan's administrative processes and safeguards required 

under federal law. 
 

Within 60 days after you receive a notice of denial, you or your authorized representative can file an 
appeal of the denial of your claim, by mailing or delivering written notice to the Board of Trustees. The 
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request for review should state in clear and concise terms the reason(s) for disputing the denial and also 
should include any additional information and documents that would help support your claim. 
 
If you do not file an appeal within this 60-day period, the Board of Trustee's denial of your claim is 
considered to be final and binding. 
 
The Board of Trustees will make its decision regarding your appeal no later than its next meeting that 
immediately follows its receipt of this appeal. If the appeal of the denied claim is received within 30 days 
before the date of the next regularly scheduled Board of Trustees meeting, the decision may be made no 
later than the date of the second meeting following this receipt of the appeal. If special circumstances 
require an extension of time, written notification will be provided of such extension and the Board of 
Trustees will make their decision at the following meeting but in no event later than the third regularly 
scheduled meeting. Written notice of the decision will be provided as soon as possible but no later than 
five days after a final decision is made and will include specific reasons for the decision and cite the Plan 
provisions on which the Board of Trustees relied in making its decision. The Board of Trustees will also 
give you a statement indicating that you or your authorized representative is entitled to receive, upon 
request and free of charge, reasonable access to and copies of all documents, records, and other 
information relevant to your claim for benefits and a statement explaining your right to bring a civil lawsuit 
under ERISA following an adverse benefit determination on your appeal. 
 
You may not file a lawsuit to obtain benefits until after you have exhausted your administrative remedies. 
Exhausting your administrative remedies requires that you appeal any denial of your claim for benefits 
and that a final decision has been reached on your appeal (unless you have not received, within the time 
allowed by law, a final decision or notice that an extension will be necessary to reach a final decision. 
Failure to exhaust these administrative remedies may result in the loss of your right to file suit. Any 
decision made by the Board of Trustees will receive judicial deference to the extent that the decision did 
not constitute an abuse of discretion. 
 
If you wish to file suit for a denial of a claim of benefits, you must do so within one year after the date of 
the meeting at which the Trustees denied your appeal. For all other actions, you must file suit within one 
year after the date on which the violation of Plan terms is alleged to have occurred. Additionally, if you 
wish to file suit against the Plan or the Trustees, you must file suit in one of the United States District 
Courts in the State of New Jersey. These rules apply to you and your Spouse, and your Beneficiaries, 
including an Alternate Payee under a QDRO, and to all litigation against the Fund, including litigation in 
which the Fund is named as a third-party defendant. 
 

SECTION 11 
RETURNING TO WORK AFTER RETIREMENT 

 
No Suspensions for Work On and After Age 65 

 
Your benefit will not be suspended if you are 65 or older and want to continue to work in Covered 
Employment and begin distribution of your pension benefit. If you elect to start receiving your benefit, your 
benefit will be recalculated as of each succeeding January 1 to take into account additional benefits 
earned during the prior year; however, additional benefits earned after June 30, 2016 will be offset by the 
value of benefit distributions made for the prior Plan Year, but there is no reduction below the monthly 
benefit amount for the prior Plan Year. 
 
If you are working in Covered Employment after age 65 and you do not elect to start receiving your 
benefit, you may elect to start receiving your benefit at a later date and you will receive at that time the 
greater of (a) your benefit earned as of age 65 actuarially increased until your Annuity Starting Date, or 
(b) your benefit earned under the benefit formula as of your Annuity Starting Date. 
 
If you are not working in Covered Employment after age 65 and you do not elect to start receiving your 
benefit, your benefit will be actuarially increased from age 65 until your Annuity Starting Date.   
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Suspension Rules For Benefits Earned on and after January 1, 2016 
 

Before Age 62 
 
• benefits are suspended for any month you work more than 40 hours of service in 

Disqualifying Employment. 
 

From Age 62 until Age 65 
 
• you may earn up to the annual Social Security earnings limit without having your benefits 

suspended. After you reach that limit in a Plan Year, benefits are suspended for any month 
you work more than 40 hours of service in Disqualifying Employment. 

 
The suspension rules may be waived temporarily to address a labor shortage. Additional benefits you 
earn during that period will be offset by the value of benefit distributions made for the prior Plan Year, but 
there is no reduction below the monthly benefit amount for the prior Plan Year. 
 
NOTE: you must start receiving your entire Accrued Benefit by Your Required Beginning Date. 
 

Definitions 
 

Disqualifying Employment 
 
• Employment in an industry covered by the Plan and in the geographic area covered by the 

Plan, whether or not it is Covered Employment, performed for a union or non-union 
employer, or performed on a construction jobsite where carpenters covered under this 
Plan are employed 

• includes work as a foreman, even if performed for a union contractor 
• does not include work as a supervisor, project manager or estimator for a Contributing 

Employer or other employer party to a collective bargaining agreement with a local union 
or district council of the United Brotherhood of Carpenters 
 

Geographic Area 
 

• the jurisdiction of the Council 
 

Industry Covered by the Plan 
• any industry in which employees covered by the Plan were employed when benefits 

commenced or would have commenced 
 

Suspension Rules For Benefits Earned Before January 1, 2016 
 

Benefits earned prior to January 1, 2016 will be suspended in accordance with the terms of the New 
Jersey Plan in effect as of December 31, 2015. 
 

Notification of Disqualifying Employment 
 

The Fund will notify you during the first month in which it withholds benefits that will be permanently 
suspended. This notice will include: a description of the reason your benefits are being suspended; a 
general description of the suspension provisions; a copy of the Plan's suspension provisions; a statement 
that an appeal of the Board of Trustees' decision in this matter may be accomplished using the Plan's 
claim denial appeal procedure; and a statement that the Department of Labor regulations dealing with 
suspension of benefits may be found in Section 2530.203-3 of Title 29 of the Code of Federal 
Regulations. You may request a determination from the Fund as to whether specific contemplated 
employment would result in a suspension of your benefits under these rules. 
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You are required to notify the Fund in writing within 30 days after commencing work that may be 
considered Disqualifying Employment under these rules, without regard to the number of hours you are 
working. If you fail to give timely notice of the number of Hours of Service you have worked each month, 
the Board of Trustees will presume that if you work at least some time in Disqualifying Employment in a 
month, you have or will work at least 40 Hours of Service in such month and any subsequent month 
unless you present proof that you worked less than 40 Hours of Service, or have stopped working 
altogether in Disqualifying Employment. If you last worked in Disqualifying Employment for any number of 
hours for a contractor at a building or construction site and you fail to give timely notice of such 
employment, the Board of Trustees will presume that you engaged in such work for as long as the 
contractor has been and remains actively engaged at that site unless you present proof that you worked 
less than 40 Hours of Service or have stopped working altogether in Disqualifying Employment. 
 
You are entitled to a review of a determination suspending benefits by written request filed with the 
Trustees within 60 days after a notice of suspension. 
 
Note: If you are receiving a pension that includes a benefit earned under the New Jersey Plan before 
January 1, 2016, you must give notice of your return to work in writing within one week after you started 
working. The Board will presume that you have or will work more than 40 hours in Covered Employment 
in that month and in any subsequent month unless you present proof that you did not work more than 40 
hours or have stopped working all together. If you have earned a benefit under the New Jersey Plan 
but the Northeast Carpenters Pension Plan is not receiving contributions on your behalf, you will 
receive a notice in January of the year in which you turn 62 and again in the month before your 
62nd birthday. The second notice will include an application for your pension. If you do not apply 
for your pension, the Trustees will assume that you are working in Covered Employment but that 
your employer is not making contributions for your work. Your right to receive your pension will 
be suspended unless and until you confirm to the Fund office that you are not working in Covered 
Employment. In that event, you can elect either: (i) to apply for your pension, or (ii) to delay your 
pension until a later date. 
 

Resumption of Benefits following a Suspension 
 

In order for your benefits to recommence after they have been suspended, you must notify the Fund 
office in writing that you have ceased working in Disqualifying Employment. Upon the Fund's receipt of 
this notice, your benefits will resume no later than the third month after the last calendar month in which 
your benefits were suspended. Your monthly benefits will be adjusted to reflect any additional benefits 
earned during your Disqualifying Employment and reduced by any payments you erroneously received 
when your benefits should have been suspended. 
 

Overpayments 
 

In the event you receive a monthly pension payment for any month in which your benefits should have 
been suspended because you were working in Disqualifying Employment, the Fund will recover the 
overpayments by reducing your future monthly benefits. A deduction from a monthly benefit for a month 
after you attain Normal Retirement Age will not exceed 25% of the pension amount (before deduction) 
until the entire amount of the overpayment has been recovered, except that upon resumption of your 
benefit, your first payment may be offset at 100%. 
 

SECTION 12 
OTHER IMPORTANT INFORMATION 

 
Non-Assignment of Benefits 

 
The Plan prohibits a Participant, Pensioner, Beneficiary or Surviving Spouse from assigning, transferring, 
selling, mortgaging or pledging pension benefits. However, the law provides an exception for federal tax 
levies and qualified domestic relations orders ("QDROs"). When the Fund receives an Order that provides 
for the payment of your pension benefits to an Alternate Payee, as defined below, pursuant to a state 
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domestic relations law, the Fund will notify the Participant and the Alternate Payee of receipt of the Order 
and the procedures for determining whether it is a QDRO. 
 
An Alternate Payee is any spouse, former spouse, child or other dependent of the Participant that is 
recognized under an Order as having a right to receive all, or a portion of, the benefits payable under the 
Plan. You may obtain a copy of the Fund's QDRO procedures by contacting the Fund office. 
 

Incapacity 
 

If the Board of Trustees determines that a Pensioner or Beneficiary is unable to care for his affairs 
because of a mental or physical incapacity, the Board of Trustees will have benefits paid to the proper 
legal guardian, representative or committee to be used for the maintenance and support of such 
Pensioner or Beneficiary. If no guardian, representative or committee has been appointed, the Board of 
Trustees will pay any benefits due to such individual to his/her closest living relative. Notwithstanding any 
other rule, the Board of Trustees can make payment directly into a bank account of an incompetent 
Pensioner provided the Pensioner was competent at the time the account was opened and the Fund was 
directed to make payment into it. Any payments made under this Section will be in full satisfaction of all 
benefits due under the Plan. 
 

Withholding of Federal Income Tax 
 

When you apply to receive your benefit, you must elect how much, if any, of your monthly payments to 
withhold for federal tax purposes. However, if you receive an eligible rollover distribution, the Fund will 
give you the option of rolling over that benefit into an individual retirement account or another qualified 
plan that accepts rollovers. In general, an eligible rollover distribution is one that is not part of a series of 
substantially equal periodic payments made for life or for a period of 10 years or more (e.g., a Single Life 
Annuity with 60 or 120 Monthly Payments Guaranteed). You will be notified upon Retirement if these 
rules apply to you. If they do, you will receive a special notice and election form explaining the Fund's 
direct rollover rules and giving you the option to elect to roll over all or some of your benefit. If you choose 
not to roll over any part of an eligible rollover distribution, the Fund is required to withhold 20% of the 
amount paid to you for federal tax purposes. A lump sum paid to a spousal beneficiary may be directly 
rolled over to an individual retirement account or another qualified plan that accepts rollovers. If a death 
benefit available under the Plan that qualifies as an eligible rollover distribution is payable to an individual 
who is a non-spousal Beneficiary (excluding a deceased Participant's estate), the Beneficiary may elect a 
Trustee-to-Trustee transfer of an eligible rollover distribution only to a traditional IRA that will be treated 
as a non-spousal inherited IRA. A Pre-Retirement 60-Month Death Benefit under the Plan is an eligible 
rollover distribution. A nonspousal Beneficiary cannot elect to roll over the distribution to any other 
qualified plan or individual retirement account. If the non-spousal Beneficiary does not choose a Trustee-
to-Trustee transfer to a traditional IRA, the payment will be taxed in the year in which the distribution is 
made, and 20% federal income tax will be withheld. 
 

Right of Recovery 
 
If you willfully make a false statement material to your benefit application or provide fraudulent 
information, your benefits may be denied, suspended or discontinued. The Fund has the right to recover 
any benefits made to you, your Beneficiary or your Surviving Spouse in reliance on any false statement or 
information submitted (including withholding a material fact), plus interest and costs. The Fund also has 
the right to recover any overpayments made to you. For example, an overpayment may occur as a result 
of incorrect information or a calculation error. The Fund may exercise its right of recoupment through legal 
process or by offsetting future benefits to you, your Beneficiary or your Spouse. 
 

Forfeiture of Benefits 
 

If the Fund office cannot locate you after a diligent search, the Fund may forfeit your benefits. However, 
you may later contact the Fund office to request payment and the Fund will distribute all forfeited amounts 
to you. 
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SECTION 13 

TERMINATION OF THE PLAN 
 

The Board of Trustees reserves the right to amend or terminate the Plan at any time. If the Plan is 
terminated, you will be entitled to any benefit you have accrued to the extent then funded. 
 
Your pension benefits under this multiemployer Pension Plan are insured by the Pension Benefit 
Guaranty Corporation ("PBGC"), a federal insurance agency. A multiemployer plan is a collectively 
bargained pension arrangement involving two or more unrelated employers, usually in a common 
industry. Under the multiemployer plan program, the PBGC provides financial assistance through loans to 
plans that are insolvent. A multiemployer plan is considered insolvent if the plan is unable to pay benefits 
(at least equal to the PBGC's guaranteed benefit limit) when due. The maximum benefit that the PBGC 
guarantees is set by law.  
 
For more information about the PBGC and the benefits it guarantees, ask the Fund office or contact the 
PBGC's Technical Assistance Division, 1200 K Street, N.W., Suite 930, Washington, DC 20005 or call 
(202) 326 -4000 (not a toll-free number). TTYI T DD users may call the federal relay service toll-free at 1-
800-877-8339 and ask to be connected to (202) 326-4000. Additional information about the PBGC's 
pension insurance program is available through the PBGC's website on the Internet at www.pbgc.gov.  
 

SECTION 14 
YOUR RIGHTS UNDER ERISA 

 
As a Participant in the Plan, you are entitled to certain rights and protections under ERISA. ERISA 
provides that all Plan participants shall be entitled to: 
 
Receive information about the Plan and benefits under the Plan 

•   Examine, without charge, at the Fund's office and at other specified locations, such as work 
sites and union halls, all plan documents governing the plan, including insurance contracts, 
collective bargaining agreements and a copy of the latest annual report (Form 5500 series) filed 
by the Plan with the US Department of Labor and available at the Public Disclosure Room of 
the Employee Benefits Security Administration. 

•   Obtain, upon written request to the Board of Trustees, copies of documents that govern the 
operation of the Plan, including insurance contracts, collective bargaining agreement and the 
latest annual report (Form 5500 series) and updated Summary Plan Descriptions. The Board of 
Trustees may charge a reasonable fee for copies.  

•    Receive an annual funding notice. The Board of Trustees is required by law to furnish each 
Participant with a copy of the Fund's annual funding notice. 

•   Obtain a statement telling you whether you have a right to receive a pension at Normal 
Retirement Age, and if so, what your benefits would be at Normal Retirement Age if you stop 
working under the Plan now. If you do not have a right to a pension, the statement will tell you 
how many more years you have to work to get a right to a pension. This statement must be 
requested in writing and is not required to be given more than once every 12 months. The Plan 
must provide the statement free of charge. 
 

Prudent Actions by Plan Fiduciaries 
 

In addition to creating rights for Plan Participants, ERISA imposes duties upon the people who are 
responsible for the operation of the employee benefit plan. The people who operate your plan, called 
"fiduciaries" of the plan, have a duty to do so prudently and in the interest of you and other plan 
participants and beneficiaries. No one, including your Employer your union, or any other person, may fire 
you or otherwise discriminate against you in any way to prevent you from obtaining a pension benefit or 
exercising your rights under ERISA. 
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Enforce Your Rights 
 

If your claim for a pension benefit is denied or ignored in whole or in part, you have a right to know why 
this was done, to obtain copies of documents relating to the decision without charge and to appeal any 
denial, all within certain time schedules. 
 
Under ERISA, there are steps you can take to enforce these rights. For instance, if you request a copy of 
Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you 
may file suit in a federal court. In such a case, the court may require the Board of Trustees to provide the 
materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent 
because of reasons beyond the control of the Board of Trustees. If you have a claim for benefits which is 
denied or ignored, in whole or in part, you may file suit in a state or federal court. In addition, if you 
disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations 
order, you may file suit in federal court. If it should happen that the Plan fiduciaries misuse the Plan's 
money, or if you are discriminated against for asserting your rights, you may seek assistance from the 
U.S. Department of Labor, or you may file suit in federal court. A court will decide who should pay court 
costs or legal fees. If you are successful, the court may order the person you have sued to pay these 
costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds 
your claim is frivolous. 
 

Assistance with Your Questions 
 

If you have any questions about the Plan, you should contact the Fund. If you have any questions about 
this statement or about your rights under ERISA, or if you need assistance in obtaining documents from 
the Board of Trustees, you should contact the nearest area office of the Employee Benefits Security 
Administration ("EBSA"), as listed in your telephone directory, or the Division of Technical Assistance and 
Inquiries, Pension and Welfare Benefits Administration, U.S. Department of Labor, 200 Constitution 
Avenue N.W., Washington, DC 20210. You may also obtain certain publications about your rights and 
responsibilities under ERISA by calling the publications hotline of the Pension and Welfare Benefits 
Administration. 
 

SECTION 15 
PLAN INFORMATION 

 
PLAN NAME:   Northeast Carpenters Pension Plan 
 
EDITION DATE:  This Summary Plan Description includes the Plan's rules as of January 1, 2022 
 
PLAN SPONSOR:  Board of Trustees of Northeast Carpenters Pension Fund 
 
TYPE OF PLAN:  Defined Benefit Pension Plan 
 
PLAN YEAR:   The Plan Year is January 1-December 31. 
 
AGENT FOR  
SERVICE OF LEGAL  
PROCESS:   Pete Tonia, Fund Executive Director Northeast Carpenters Pension Fund  

Raritan Plaza II,  
P.O. Box 7818 Edison, NJ 08818-7818  
Telephone: 732-417-3900  
Toll Free: 1-800-624-3096  
Service of legal process may also be made on any member of the Board of  
Trustees. 

 
SOURCES OF  
CONTRIBUTIONS:  Employers are required to make Contributions to the Fund in accordance with  
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collective bargaining agreements or other written agreements. Participants are  
not permitted to make Contributions. Upon written request by a Participant or  
Beneficiary, the Fund will provide or make available for examination a complete  
list of Contributing Employers. A copy of a collective bargaining agreement will  
be provided to or made available for examination by a Participant or Beneficiary  
upon written request to the Fund. 

 
FINANCIAL  
INFORMATION: Benefits are paid according to the Plan provisions out of a trust fund which is  

used solely for this purpose and for paying reasonable administrative expenses.  
The Fund will provide you, upon written request, with information as to whether a  
particular employer is contributing to this Fund. The collective bargaining  
agreements generally require contributions to the Fund on the basis of a fixed  
rate per hour worked. 
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APPENDIX 
 

PRE-JANUARY 1, 2016 NEW JERSEY PLAN PROVISIONS 
 

ELIGIBILITY FOR THE PLAN 
 
 If you have worked at least 1,000 hours under a Collective Bargaining Agreement covering 
employees represented by the New Jersey Regional Council of Carpenters or an affiliated Local Union, or 
for the Trustees, in the 12 month period following the date of such employment or in any calendar year 
thereafter, you automatically become a participant of the Pension Plan at the end of the first such period 
that you so work 1,000 hours.  
 
 
PENSION CREDITS 
 
 Your eligibility for benefits and the amount of your benefits are based upon pension credits.  It is 
important to understand what this term means.  
  
 Pension Credits before the Contribution Date (Prior Credits) – For service before the date 
contributions began to the Pension Fund on your behalf, if contributions began before 1976, or before the 
date your union membership merged into a participating Local, you receive five pension credits for each 
calendar year that you worked at least 600 hours in the type of work and in the area covered by the 
Pension Plan.  In the absence of evidence that you did work in employment covered by the Plan, other 
kinds of proof that you may submit to the Trustees may also be acceptable. 
 
 For prior service in a plan before their merger date (L.U. 2212, L.U. 31, L.U. 1342 and L.U. 6), 
employees shall receive credited service as earned under their prior plan. 
 
 Pension Credits after the Contribution Date between July 1958 and January 1, 1973 
(Participating Credits) – For calendar years after the contribution date but prior to January 1, 1973, you 
receive 10 pension credits for each calendar year that employer contributions were payable to the 
Pension Fund on your behalf for at least 600 hours or that you worked for the Trustees (at least 600 
hours.)  
 
 
     For each additional 60 hours worked during each calendar year, you receive 1 credit to a maximum of 
20 per year.  Employees of the Trustees receive one pension credit for each nearest $ 1,000 of 
compensation received during each of these calendar years to a maximum of 20 credits per year. 
 
 Pension Credits after the Contribution Date between January 1, 1973 and December 31, 
1975 (Participating Credits) – For the years 1973, 1974 and 1975, you receive one pension credit for 
each additional $60 of employer contributions payable to the Pension Fund on your behalf to a maximum 
of 20 credits per year.  Employees of the Trustees receive one pension credit for each nearest $ 1,000 of 
compensation received during each of these calendar years to a maximum of 20 credits per year. 
 
 Pension Credits after the Contribution Date and after January 1, 1976 (Participating 
Credits) – For each calendar year after January 1, 1976, you receive 1/10 of a pension credit for each 
$6.00 of employer contributions payable (or assumed payable if you are an employee of the Trustees) to 
the Pension Fund on your behalf.  After January 1, 1976, there is no 20 credits per year maximum 
(except for determining pro rata pension benefits, explained below). 
 
 Pension Credits after the Contribution Date and between January 1, 2003 and December 
31, 2010 (Participating Credits) – For each calendar year between January 1, 2003 and December 31, 
2010, you receive 1/10 of a pension credit for every $ 9.00 of employer contributions credited (or 
assumed credited if you are an employee of the Trustees) to the Pension Fund on your behalf.   
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 Pension Credits after the Contribution Date and after January 1, 2011 (Participating 
Credits) –For each calendar year after January 1, 2011, you receive 1/10 of a pension credit for every 
$10.00 of employer contributions credited (or assumed credited if you are an employee of the Trustees) 
to the Pension Fund on your behalf. 
 
 Pension Credits for Work Outside Area Covered by the Plan – The Pension Fund has 
entered into reciprocal agreements with other carpenters’ pension funds and the United Brotherhood of 
Carpenters and Joiners of America International Reciprocal Agreement for Carpenters Pension Funds, 
under which money follows the worker.  Under such agreements, you receive credits for work outside the 
jurisdiction of the New Jersey Carpenters Pension Plan provided you sign a form authorizing the transfer 
of money to this Pension Fund and such money is actually received by this Pension Fund.  Also, effective 
January 1, 1980, the Trustees signed a pro rata pension agreement with the United Brotherhood of 
Carpenters and Joiners of America. If you work in the jurisdiction of another carpenters’ pension fund 
which has signed the pro rata agreement and you have at least one year of pension credit since January 
1, 1995 in any such area, your credits for hours worked in each such area will be combined to determine 
if you meet an area’s requirements for a pension.  A pension will then be calculated for each area, 
according to each respective area’s pension formula.  
 
 
VESTING 
 
Any new participant in the Pension Fund, whose first hour of service occurs on or after January 1, 2011, 
will have non-forfeitable rights to his accrued pension benefit after accumulating 200 Units of Pension 
Credit.  Participants with units of credit earned prior to January 1, 2011 have non-forfeitable rights after 
accumulating 80 Units of Pension Credit. 
 
BREAK IN SERVICE 
 
After January 1, 1985, if you do not have at least 80 pension credits earned since contributions began to 
the Pension Fund on your behalf (200 pension credits for participants whose first credits were earned 
January 1, 2011 or later), all of your pension credits and credited years will be cancelled when your 
period of break in service equals or exceeds the greater of : (i) your period of employment, or (ii) five 
years.  The rules dealing with breaks in service before January 1, 1985 were in accordance with the Plan 
provisions at that time.  If you are unable to work because of sickness, injury, disability, maternity or 
paternity leave, or service in the armed forces of the United States, this period of not working for a 
participating employer will not be counted in determining a break in service. 
 
 For any plan year beginning on or after January 1, 2000, Pension Credit will be granted for active 
service in the Armed Forces of the United States if you: 
 

(1) Earn at least 40 units of Pension Credits in either the calendar year prior to or in which you 
enter active service, and 

(2) Earn at least 40 units of Pension Credit in either the calendar year following or in which you 
leave active service. 

     
 
CREDITED YEARS 
 
 For plan years before 1990, one credited year is earned for 10 or more units of pension credit, 
prorated at 1/10 of a year for each unit of pension credit.  For the 1990 through 1998 plan years, one 
credited year is earned for 20 or more units of pension credit, prorated at 1/10 of a year for each 2 units of 
pension credit.  For 1999, one credited year is earned for 30 or more units of pension credit, prorated at 
1/10 of a year for each 3 units of pension credit.  For the 2000 through 2002 plan years, one credited year 
is earned for 40 or more units of pension credit, prorated at 1/10 of a year for each 4 units of pension 
credit.  For plan years beginning 2003 and forward, one credited year is earned for 26 or more units of 
pension credit, prorated at 1/10 of a year for every 2.6 units of pension credit. 
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NORMAL RETIREMENT  
 
Eligibility – In order to be eligible for normal retirement, you must either: 
 

(1) be at least age 62 and have at least 80 units of pension credit. Participants whose first hours of 
pension credit are earned after January 1, 2011 must have 200 units of pension credit to be 
eligible to receive a pension benefit; or 

(2) be at least age 62 and had been employed by an employer who contributed to the Plan on your 
behalf for at least 5 years prior to your retirement; or 

 
   L.U. 2212 and L.U. 1342 must have 5 credited years with our Plan after merger date before becoming 
eligible.  L.U. 6 must have at least 130 pension credits with our Plan after merger date before becoming 
eligible. 
 
Monthly Pension – The full annuity form of pension is $ 1.55 times the total pension credits accrued 
before 1/1/99, $ 1.45 times total pension credits accrued between 1/1/99 and 12/31/10 and $ 1.00 times 
total pension credits accrued after 1/1/11. 
 
All credits are used in the calculation.  This form of pension is payable for your lifetime with 60 monthly 
payments guaranteed. 
   
    There are four alternatives to this form of pension.  Under the Guaranteed 120 option, your monthly 
pension is reduced and payable for your lifetime with 120 monthly payments guaranteed.   
 
Under the Joint and 50% to Spouse, your monthly pension is reduced and payable to you for your 
lifetime.  Upon your death, one-half of your reduced monthly pension amount will be paid to your spouse 
for life thereafter.   
 
Under the Joint and 75% to Spouse, your monthly pension is reduced and payable to you for your 
lifetime.  Upon your death, three-fourths of the reduced monthly pension amount will be paid to your 
spouse for life thereafter. 
 
Under the Joint and 100% to spouse, your monthly pension is reduced and payable to you for your 
lifetime.  Upon your death, the full amount of your reduced monthly pension will be paid to your spouse 
for life thereafter.  These alternatives are also available to persons other than your spouse should you be 
unmarried or your spouse consents to the election of a different beneficiary. 
 
    If you have attained your 65th birthday on the date of your first pension payment and are receiving a 
pension for the first time, and you have your spouse as your contingent annuitant, your pension under the 
Joint & 100% will be paid at 100% without a reduction. 
  
    The amount of your pension under these alternatives can be determined by the office of the Pension 
Fund upon your request. 
    
    If you die before your monthly pension payments commence, this option will be cancelled.   If your 
contingent annuitant dies before this monthly pension payment commences, this option will be cancelled 
and you may thereafter make another election.  If your contingent annuitant predeceases you after your 
monthly pension payments commence, there is a “pop-up” provision under the plan which allows the 
reduced benefit amount of a joint and survivor pension to revert to the full annuity form option. 
 
     NO CHANGE MAY BE MADE IN THE ELECTION AFTER YOUR MONTHLY PENSION PAYMENTS 
COMMENCE; HOWEVER, THE ELECTION MAY BE CHANGED BEFORE THE OPTION BECOMES 
EFFECTIVE.     
 
     Examples of normal retirement pensions payable under the Full Annuity/Guaranteed 60 Payment 
Form, the Guaranteed 120 Payment Form, the automatic conversion to the Joint and 50% to Spouse 
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Form, the Joint and 75% to Spouse Form and the Joint and 100% to Spouse Form are shown in the 
following exhibits.  
 
                 Examples of Full Annuity/Guaranteed 60 Payments Form of Normal Retirement 
 
            Pension Credits Earned 
 
 Before 1/1/99       Between 1/1/99 and 12/31/10 After 1/1/11          Monthly  Pension 
 
1200 x $1.55 = $1,860          0                   0             = $1,860 
1200 X $1.55 = $1,860   300 x $1.45=$435.00                0             = $2,295 
1200 X $1.55 = $1,860              300 x $1.45=$435.00           300 X $1.00 = $300                       = $2,595 
 
 
                   Examples of the Reduced, Guaranteed 120 Payments Form of Normal Retirement  
 
                                        Pension Credits Earned 
 
              Before 1/1/99        Between 1/1/99 and 12/31/10 After 1/1/11                Monthly Pension 
     
 1200 x $1.55 = $1860                      0                                      0             = $1,767 
 1200 x $1.55 = $1860            300 x $1.45 = $435              0             = $2,180 
             1200 x $1.55 = $1860            300 x $1.45 = $435           300 X $1.00 = $300                    = $2,465 
 
 
Under the Reduced, Guaranteed 120 Payments Form of Normal Retirement, your pension is reduced to 
95% of the Guaranteed 60 Payments amount. 
 
Examples of Reduced Monthly Pensions Payable to an Employee and Spouse at Age 60 under 
Automatic conversion to Joint and 50% to Spouse Form (Based on 1800 Units of Pension Credit) 
 
          Reduced Joint & 50% to Spouse Pension 
 
 Age       Full   Payable  Payable to Spouse 
  of       Annuity  to    upon Death of 
      Spouse       Pension  Employee   Employee 
 
 52       $2,595  $2,297                $1,149 
 60       $2,595  $2,336            $1,168 
 
For Joint and 50%, the pension will be reduced to 90% if you and your spouse or contingent annuitant are 
less than six years apart in age.  If your contingent annuitant is six years younger (older), then the 
percentage is decreased (increased) by ½% for each full year in excess of five years.   If the percentage 
is increased, it cannot be increased to more than 100%.  
(The reduction is 80% if retiring on disability.) 
 
                                                 Reduced Joint & 75% to Spouse Pension 
 

Age       Full   Payable  Payable to Spouse 
  of       Annuity      to    upon Death of 
      Spouse       Pension  Employee   Employee 
 
 52       $2,595  $2,024                   $1,518 
 60       $2,595        $2,128           $1,596 
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For Joint and 75%, the pension will be reduced to 82% if you and your spouse or contingent annuitant are 
less than one year apart in age.  If your spouse or contingent annuitant is one or more years younger 
(older), then the percentage is decreased (increased) by ½% for each full year difference in age.  If the 
percentage is increased, it cannot be increased to more than 100%.  
(The reduction is 72% if retiring on disability.) 
 
    Reduced Joint and 100% to Spouse Pension 
 

Age       Full   Payable  Payable to Spouse 
  of       Annuity      to    upon Death of 
      Spouse       Pension  Employee  Employee 
 
 52       $2,595   $1,791                        $1,791 
 60       $2,595   $1,946                        $1,946 
 
 
For Joint and 100%, the pension will be reduced to 75% if you and your spouse or contingent annuitant 
are less than one year apart in age.  If your spouse or contingent annuitant is one or more years younger 
(older), then the percentage is decreased (increased) by ¾% for each full year difference in age.  If the 
percentage is increased, it cannot be increased to more than 100%. 
 (This option is not available with a disability pension.) 
 
Distribution of benefits payable under this Plan must commence no later than the first day of the month 
following the month in which the employee attains age 70. 
 
 
EARLY RETIREMENT BETWEEN AGES 55 AND 62 
 
Eligibility – You must be at least age 55 and have at least 80 units of pension credit. Participants whose 
first hours of pension credit are earned January 1, 2011 or later must have 200 units of pension credit to 
be eligible to receive a pension benefit. If you are between the ages of 60-62 or meet the requirements of 
the “Rule of 85,” your retirement is considered EARLY; however there is no early retirement reduction.  
 
“Rule of 85”: You must be at least age 55 with 30 years of service and have earned a minimum of 130 
Units of pension credits in the last 60 consecutive months immediately preceding the date of the first 
pension payment. 
 
Monthly Pension – The full annuity form of pension is $1.55 times total pension credits accrued before 
1/1/99, $1.45 times total pension credits accrued between 1/1/99 and 12/31/10 and $1.00 times total 
pension credits accrued after 1/1/11. 
 
All credits are used in the calculation. 
           
    If the full annuity form of pension is to commence before age 60 or Rule of 85, the pension amount is 
reduced by 1/3 of 1% per month (4% per year) for every month (year) that the pensioner is younger than 
age 60 years. 
 
    Benefits earned before the merger dates of L.U. 6, 31, 1342 or 2212 will be reduced in accordance with 
the normal retirement date and early retirement reduction factors of the prior plans. 
 
    The alternative forms of pension providing spouse survivor options are the same as described in the 
Normal Retirement Section. 
 
    Contact the office of the Pension Fund for a determination of your early retirement pension amount and 
alternative form computations. 
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ONCE YOU ARE ON PENSION, YOU MUST REFER TO THE RETIRED BENEFIT PLAN FOR YOUR 
HEALTH CARE BENEFIT REQUIREMENTS AND ELIGIBILITY. 
 
THE SUPPLEMENTAL PENSION HAS BEEN ELIMINATED FOR PARTICIPANTS WHO RETIRE 
FEBRUARY 1, 2011 OR LATER. 
 
DISABILITY RETIREMENT 
 
Eligibility –If you become totally and permanently disabled and have earned 130 Units of pension credit 
in the last 60 consecutive months immediately preceding the date you became disabled, you may apply 
for a disability pension. 
  
You will be considered to be totally and permanently disabled if: 
 
(1)   total disability has continued for five consecutive months, 
 
(2)   you are receiving Federal Social Security disability pension payments and  
 
(3)   the permanence of the disability is established to the satisfaction of the Trustees by medical proof or               
       medical examination as directed by the Trustees.  
 
(4)   Disability award letters must be submitted with the Pension Application to the Pension Fund within    
       90 days of receipt in order for Disability Pension retroactivity. 
 
Monthly Pension – The full annuity form of pension is $1.55 times total pension credits for credits 
accrued before 1/1/99, $1.45 times total pension credits accrued between 1/1/99 and 12/31/10 and $1.00 
times total pension credits accrued after 1/1/11. 
All credits are used in the calculation. 
 
You must be disabled for a minimum of five months and have filed an application for disability retirement 
before disability pension payments can begin.  However, if you become disabled after age 55 and apply 
for a disability pension, you may receive pension payments on an early retirement basis until Federal 
Social Security disability pension begins.  The Joint and 50% to Spouse alternative and the Joint and 
75% to Spouse, as described in the Normal Retirement Section, are the only optional forms available 
under a Disability Pension. 
DEATH BENEFITS 
 
 
   
 
 
 
 
 If you die before you are eligible for early retirement or normal retirement – If you have at least 50 
units of pension credit, your beneficiary will receive a lump sum death benefit equal to $60.00 times the 
number of your units of pension credit.  If you are married at the time of your death and have non- 
forfeitable rights, your spouse has the option to receive reduced monthly payments for her lifetime 
beginning at your early retirement age in lieu of the lump sum payment.  
 
If you are unmarried and die after you are eligible for early or normal retirement but before retiring 
–your beneficiary will receive whichever of the following has the greater aggregate value: (a) the lump 
sum death benefit described above or (b) a monthly pension payable for 60 months and equal to the 
monthly pension you would have received if you had retired on the date of your death.  The monthly 
pension will be payable commencing as of the first day of the month following the date of your death. 
 

Under the Retirement Equity Act of 1984 your spouse is the 
beneficiary unless he/she waives his/her rights in writing 
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If you are married and die after you are age 60 or eligible for Rule of 85, but before retiring – your 
spouse will receive either (a) lump sum death benefit described above or (b) a monthly pension payable 
for life commencing as of the first day of the month following the date of your death.  The monthly pension 
amount will be the same reduced monthly pension you would have received if you had retired on the date 
of your death on normal retirement pension and accepted the Joint and 100% to Spouse Form of 
pension.  Your spouse must make the choice of payment basis on a form provided by the Trustees. 
 
If you are married and die after you are eligible for early retirement (after age 55 but before age 60) 
but before retiring – Your spouse will receive either (a) lump sum death benefit described above or (b) a 
monthly pension payable for life commencing the month following the date of your death.  This monthly 
pension amount will be one half of the reduced monthly pension you would have received if you had 
retired on the date of your death on an early retirement pension and accepted the automatic conversion 
to the Joint and 50% to Spouse Form of pension. 
 
If you die after pension payments have commenced – Death benefits will be payable based upon the 
form of benefit you elected when you retired.  In addition to any benefits payable, there will be a lump-
sum death benefit of $ 2,500.00 paid to your Beneficiary. 
 
 
RETURN TO WORK 
 
You may return to work after your pension begins, but your Supplemental Pension (if applicable) 
payment will stop.  Your pension payments will also stop unless you qualify below.  Within one week 
after your return to work in the carpentry trade within the area for which pension credits are earned under 
the Plan, including any area covered by a reciprocal agreement, you are required to notify the office of the 
Pension Fund in writing of your return to work. 
 
You may work on a full-time basis, IF YOU ARE AGE 62, 63, or 64, earning up to the Social 
Security maximum allowances for your age.  If you continue to work over 40 hours per month after the 
Social Security maximum, your pension payments will be suspended and will be resumed only upon your 
written re-application to the Trustees when you retire from such employment.  When you resume 
retirement, your pension will be recalculated to reflect additional credits which you have earned. 
 
If you are age 60 – 62, you may work on a part-time basis, to a maximum of 40 hours per month; 
however, you will forfeit your Supplemental Pension.  In any month that you work over 40 hours, 
your pension payments will be suspended and will be resumed only upon your written re-
application to the Trustees.  Your pension will be recalculated when you re-retire to reflect 
additional credits you may have earned. 
 
YOU MAY WORK ON A FULL-TIME BASIS, IF YOU ARE AGE 65 OR OLDER, WITHOUT REGARD 
TO ANY SOCIAL SECURITY MAXIMUM ALLOWANCES FOR YOUR AGE. 
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